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About this report

GRIuwDisclosure 2-2, 2-4, 3-1 ESRS 2 BP-1 + BP2

This CSR report is published voluntary each year for the period from 1 January to 31 December.
As for the 2023 CSR report, the entities included ithe scope of consolidation are: MIYOSHI
Kasei (MKI),MIYOSHIAmerica (MAI), MIYOSHIEurope (MEU) andMIYOSHISuzhou (MSZ).

This CSR report has been preparebdased onthe disclosure requirements of GRI 1: Foundation
2021 and begins to incorporate part of the ESRS (European Sustainability Reporting Standards) of
the European CSRD (Corporate Sustainability Reporting Directive).

It is based on the principle of a double materiality assessment, integrating both the significant
impacts of the company on environmental, social and governance issues, as well as the risks and
opportunities likely to affect its performance, financial postion and strategy.

Double Materiality Principle

“Inside-Out” Vision » Impact materiality
The impact of the company’s activities on its
ecosystem (environment, society, ...)

“Outside-In” Vision = Financial materiality
The impact of the ecosystem (environment,
society, ...) on the company’s activities

The information presented has been collected from the various entities concerned, using a
structured reporting methodology that guarantees consistency, comparability and reliability.

The validation of this CSR report is based on an internal process involving the management of the
different MIYOSHI Kasei Group entities.

This CSR report also includes both our upstream value chain (suppliers, service providers,
production partners) and our downstream value chain (customers, distributors, endisers) as part
of the risk assessment and actions implemented to remediate identiéd risks.

Throughout this report, we will refer to timeframes concerning the implementation of actions in the
coming years. These timeframes are defined as follows:

Short term <lyear Implementation within the current fiscal year
Medium term > 1- <= byears Implementation within the current strategic plan
Long term > Syears Implementation beyond the current strategic plan

For more information, please reat:

ematsuo@miyoshikasei.com or mmain@miyoshieurope.com .
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Message from the
President

CSR, sustainability, and ESG... in today's world, not a day goes by without seeing or hearing these
words. It has been a long time since the serious impact of global warming has come to the fore, but
in recent years in particular, extreme weather conditioa resulting from climate change have
brought serious damage to various parts of the globe. Also in human societies, the problems of
poverty, inequality and disparities have caused painful conflicts and misfortunes around the world.

It goes without saying hat solving these problems is an urgent task for the earth and mankind.

And | strongly feel that a company like us, which is a public entity of society, also has a mission to
build a long-term management strategy with a view to contributing to the environment and society
based on the concept of sustainability management*.

Since the mid-2010s, the MIYOSHIKasei Group has been participating in CDP, Ecovadis, UNGC
and other platforms and promoting sustainability activities. At the early years, we asked ourselves
what and how much we should do, and how our sustainability management should be as a group,
while responding to customer requests and the trends in the world.

And now, coming back to theMIYOSHIKasei Group's management philosophy, the words "Good
Faith & Dignity" that our founder cherished and the corporate message "Treating You Right", remind
me that we have been behaving as a socially responsible company from the start.

| feel that our sustainable management is not something that started just recently but has been
continuing for nearly half a century since our founding. We have inherited the founder's spirit,
which can be said to be the basis of sustainability and have ttivated it to our corporate culture in
conducting business activities.

| believe that CSR and sustainability do not exist separately from a company's economic activities,
but rather are "environmental, social, and humarfriendly thoughts" that should be at the root of
economic activities.

We believe that our products and activities created under the spirit of "Treating You Right" will
contribute to the development and happiness of our stakeholders and society. This is why we do
exist, this is what we work for, and this is why théMlYOSHIKasei Group will continue to be
sustainable as a whole.

| promise we will continue to always refine, implement and promote thélYOSHIKasei Group's
sustainability activities.

MIYOSHKasei, Inc.
President
Hitoshi Usui

*The concept that "corporations must work to resolve various environmental and social issues and maintain and
improve the environment and society, and with this as a business foundation, corporations can grow sustainably."
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Our values

Treating you right with SAFETY AND
RELIABLE QUALITY SOLUTIONS

5 8 Quiality is a key cornerstone in driving all our business initiatives. We provide

safe and highly reliable products supported by technical verification and our
years of experience and extensive track record.

Treating the ENVIRONMENT right

The environment is at the heart of thélYOSHIKasei Group CSR strategy. |
addition to conducting business in full compliance with the environmental
laws of the countries and regions of interest, we aim at reducing the impact o
our activities on the planet.

Treating PEOPLE right

We truly believe the success and future development of our company relies
on the involvement, commitment and enthusiasm of our talented people. We

comply with all regulations applicable to our activities and ensure to conduct

our business with respect forhuman rights.

Treating STAKEHOLDERS right

The interactions with partners, governments, professional associations,

territorial agencies and other stakeholders, are cultivated to facilitate long

term and beneficial relationships, as it strives to create a sustainable society. Jy

2024CSR REPORMIYOSHI Kasei Group



About us

ESRS 21SBM1

MIYOSHI Kasei Groupperates through four entities worldwide and provides higiguality products to customers across the globe.All of its
activities are classified under the business sector: Manufacture of dyes and pigments (NACE code 20.12Z7).

GRIuwDisclosure 2-6, 27, 201-1

Global sales figures

Products sold: ~2 900 Tons

Miyoshi

Europe i “ i

L]

Miyoshi Europe SAS
Located in France
30.4% of sales
26.6% of employees

Main sales area :
France & ltaly : = 80% of volume

—

Total revenue: ~81 ME

Miyoshi

Miyoshi Kasei

Suzhou

-

2

X
S .

Miyoshi Suzhou, CO., LTD.
Located in China
15.5% of sales
13.1% of employees

Main sales area :
China : > 85% of volume

i
-
-~

Miyoshi Kasei, Inc.
Located in Japan
26.1% of sales

26.6% of employees

Main sales area :
Japan : > 75% of volume

- - -1;
Customers located in 39 countries - o :-1

= §5% products sold on domestic markets

=% Miyoshi
America

Miyoshi America, Inc.
Located in LISA
28.0% of sales

33.6% of employees

Main sales area :
USA & Brazil : > 70% of volume
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About our products

GRIuwDisclosure 2-6 ESRS 2uSBM-1

We are the first company that created and launched silicone treated cosmetic pigments to the
market, which led to the development of the epochmaking two-way cake powders which can be
applied to the face by either a wet or dry sponge.

From then, we continuously developed, with our original knovhow and technology, various
surface treatment processes, such as Amino Acid treatment, Lecithin treatment, and Ester
treatment.

The combination of the said technologies and higlguality fillers (sericite, mica, etc.), which are
essential for cosmetic formulation, or functional powders (ultrafine powders, silica beads, pearls,
etc.) enabled us to develop a broad range of unique pratts and to contribute to the development
of innovative cosmetics.

As of 2024, the products brought to market byMIYOSHI Kasei Groupare segmented and
categorized into the following ranges:

1 Treated pigments, fillers, or pearls

1 Functional materials

1 Dispersions

1 Untreated pigments, fillers, or pearls

These products enable us to position ourselves in key markets:

MIYOSHI MAKEUP MIYOSHI| SKINCARE MIYOSHI SUNCARE

Of‘nf i P\
b :) " s \.,,‘ ¢

Beyond offering highquality products and guided by our core values, we also provide our clients
with:
f Cosmetic product formulations incorporating MIYOSHI Kasei Groupt WUIRUNI T RIUqt
designed to highlight their benefits and guide clients in their optimal use.
1 A co-development service offered byMIYOSHIEurope.
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Our Sustainability journey

GRIwDisclosure 2-9, 2-12, 2-13, 216, 217 ESRS 2uGOW-1, GOV2

Since its creation in 1979,MIYOSHIKasei's core principle has been "Good faith and dignity",
underlining the importance of treating its partners ethically and with respect.

The tagline evolved in 2015, becoming "Treating You Right', still in force today, which involves not
only partners, but also the environment and the company's entire ecosystem.

Although the Group participated very early on in the CDP for environmental issues, and then in

Ecovadis for overall CSR, it was only at the end of 2021 that the need to actively involve each site,
to have structured reporting for managers and employees &e, and to make a real commitment

to the major areas of CSR, led to the creation of a dedicated organization within the Group:

Sustainable Development Performance Initiative (SDPI).

In 2017, we have written our first CSR charter, updated twice since then. In 2019, we have adjoined
4 policies, to describe our engagement towards the Environment, Fair Business, Labor practices &
Human rights, and SustainableProcurement.

In 2022, we reviewed the CSR charter and these four policies, to include tangible objectives. We

plan to review the policies every three years. Each policy is reviewed and endorsed by the President
of MIYOSHKasei, Inc., parent company. Our CSR charter and associated policies are available on

our website: https://www. MIYOSHkaseigroup.com/en/csr/

2013

CDP : 1st reporting
1979 Rcop
Creation of MIYOSHI Kasei :
Slogan Miyoshi - « Good Faith & Dignity »

2015

Change of Miyoshi's sloegan : 'Treating You
Right'
ECOVADIS: 1st rating: Score 35/100

ecovadis
2018 2017 2016
2019 RMI : 1st initiztive membership  CSR Charter: 1st redaction ECOVADIS : Score 50/100
MIYOSHI commitments on the topics: BN | RESPONSIELE ECOVADIS : Score 50/100
Environment - %’\\a IIAIEE
Fair Trade - (TIATIVE

Labor practices & Human rights -
Sustainable procurment -
RSPO : 1st certification
ECOVADIS : Score 54/100

CDP B Climate Change

m (*Dﬁ':“ﬂ'“)
) - 2021 2022 2023 2024
CSR (_iuvernance: . CSR Charter: Revision ECOVADIS : Gold medal (74/100) MIYOSHI commitments : Revision
greattl_un ;:lf aDCSRLdedlcatted group: CSR Report 1st publication CDP A- Climate Change ECOVADIS : Gold medal (74/100)
ustainable Developmen . - . . -
Performance Initiative (SDP]) onopay Compact: 1st SBIE. Commitment  Validation  ¢pp g water
ECOVADIS : Score 57/100 o, =
- ‘& (- (Feomas
) (-}

WE SUPPORT

To reinforce our commitment, we engage with the following organizations:

TAINg, ™
& %

SCENCE  NN'CDP

& GOLD | Top 5%
BASED ecovadis
TARGETS n A Sustainability Rating
RESPONSIBLE g "APR 2024
WE SUPPORT DRIVING AMBITIOUS CORPORATE GLIMATE ACTION INITIATIVE 9-272918-100-00
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A Governance Structure at the Core of Our CSR Approach
§ellY2 1 el mEY 0 YRMID 2 W O URE E 4 R ERGMWL D dat a

Governance structure:
Sustainable Development Performance Initiative (SDPI)

SDPI - GLOBAL Team (SGT) SDPI - LOCAL Team
President of Miyvashi Kasei (parent company) The Local Coordinator of SDPI
1 Global Coordinator of SDPI

Presidents of each Miyashi titi 1 Local Coordinator of SDPI for each entity SLilSni e
residents of ea iyoshi's entities C rdi o enti .
Financial Director of Miyoshi Kasei . I_:Lr'::c?ai{zsiources dpt . ED?:;:;D; 1:1I-pt
Vice-president of Miyoshi America P g P

s [T dpt + EHS dpt

Defines the Group's CSR policy: Yearly meeting Implements the Group's CSR policy and
Defines the Group's CSR roadmap (strategy & objectives): Yearly meeting roadmap (strategy & objectives) in each entity
Walidates the investments needed to deploy the CSR policy: Yearly meeting Feeds the SGT team with new ideas to develop
Ensures the Group's CSR roadmap’s implementation: Quarterly meeting \ the CSR approach

Redirects trajectories according to the context and changes in data: Quarterly meeting Reports to Global team on progress, deviations
Leads internal and external communications: Quarterly meeting and any corrective action taken

Assists regional teams to fadilitate deployment: Monthly meetings Promotes intemal CSR communications

SDPI - Local Team meetings:

* Quarterly & yearly meetings - with the Board & SDPI Global Team
Frequency determined by each entity individually

» Monthly meetings - with Global coordination & Regional coordination/leading

2024CSR REPORMIYOSHI Kasei Group
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E 2 ASFIJ ¢ LI D1k 13 ¢ L6 LD IIH Lidy 6LUJ
AUNREDBYY! T RO qVYI {
TheBoarddefines the CSR strategy for f 0 § Il ¢ f(UJ RY entHies, ensures that operational and
financial performance is aligned, and oversees overall governance matters. In this capacity, it
reviews sustainability issues and validates the roadmap to better integrate these topics into our
corporate strategy. It examines the key objectives and targets for each of the ESG pillars:
Environment, Social, and Governance.

The roadmap is developed and revised by the members of the Global SDPI Team alessed by
the Boardonce a year. Progress and overall monitoring of action plans and initiatives are reported
on a quarterly basis.

2024CSR REPORMIYOSHI Kasei Group
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Impacts, Risks, and
Opportunities: Our
Strategic issues

Methodology for Evaluating Strategic Issues

GRIuwDisclosure 2-14, 2-23, 31, 3-2, 3-3 ESRS 2BP-2, GOV5, IRG1, SBM3

Since the founding of our parent company, we have been fully aware that our business activities
generate impacts that extend beyond financial profitability. We are convinced that the lontgrm
success and sustainability of our company depend directly on ouability to align economic
performance with the expectations of our ecosystem in terms of social responsibility.

In keeping withMIYOSHIU ¢ + DRkt WnYe Ul RUNWGI RUARRGIONWAWRaqWs ¢t W
of the most relevant issues to consider in conducting our activitiey both for our partners and
stakeholders (see page€l7). Based on this, we carried out our materiality assessment.

Our starting point was a thorough review of current international standards, recent and upcoming
regulatory changes, and best practices observed among our peers (including GRI standards, CSRD
regulation, CSR reports from key partners, etc.).

In 2024, we conducted our first double materiality assessment.

To do so, we relied on a sectoral double materiality analysis prepared by FEBEA (Fédération des
Entreprises de la Beauté), the French trade association for the cosmetics industry. This analysis
was then adapted to reflect the specific context and challengs faced by~ f 0 § i ¢ flUIRY.2 G

This process involved evaluating:

- The actual or potential impacts of our - The risks and opportunities these
activities on the environment, society issues may represent for our shor
at large, and corporate governancey medium-, or longterm economic
this is referred to as impact performance y this is known as
materiality . financial materiality .

Each issue was assessed based on criteria such as severity, scope, remediability, and likelihood
(for impact materiality), and on its potential effect on company performance or resilience (for
financial materiality).

The rating scale used tobuild the couble materiality analysis is available at the end of this
document: here.

2024CSR REPORMIYOSHI Kasei Group
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Strategic Issues for MIYOSHI Kasei Group

The results of this double materiality analysiy based on the methodology developed by FEBEA (Fédération des Entreprises de la Beauté)
and tailored to the specific context and challenges of f 0 § Il ¢ fUIRY ¢ &fe presented opposite.

This analysis has enabled us to prioritize the most significant issues for the activities off 0 § Il ¢ f[UJ RY entfies and their CSR strategy
issues indicated in the orange area

E4 - Impacts and E3 - Water -
dependencies on Water
ecosystem services \consumpticn
g& ES - Waste E5 - Incoming
T
E2 - Soil pollutiop _'EEEL:Ir_EE ﬂuws,f
and living organisms 54 - Safety of s s [ M
51 - Equal treatment CONSUMErs resources /.
S2 - Other labour rights \\ and equal and/or end- .
opportunities for all users en
52 - Working E2 - Substances of
conditions concern, of very high

Py EZ - Air polluti et Diestdrversof S1 - Working concem and
E r poliiuaon biodiversity loss - Land conditions microplastics

[ use change, Change in

Iy / \_ E1-Mitigation of

f climate change

LY G1-
= al treatment S e

t)l opportunities E1 - Adaptation to

& or all climate change

o

Non-material stakes

G1 - Bribery and
Corruption -
Incidents/Cases

Low

Financial Materiality High

® Environment @ Social @ Governance

2024CSR REPORMIYOSHI Kasei Group
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Our Value Chain at the Heart of our Strategy

GRIwDisclosure 2-6 ESRS 2 SBM1, SBM3

N SUDU oHRfl IS Il ¢ LI RYIB € WRSBIRIG | 1IN NE dieIdd ¢ el 130 clih G0t o ¢ BBUDG Bhov D & IONSHEE o § I ¢ fLII R
11 VI8 6o REjRIIGYON | G0y 2 | Bl O c o 1) WicailR o | BMelRY Ui didRl IHVo(o | &) Baobie € i & gL
YGIUI ¢ HE Y G q R odREE 566 smis o REOEE | q U1 1 10

UP-STREAM MIYOSHI'S OWN OPERATIONS DOWN-STREAM

CoWoP Process (= Collaborative Work Process)
1 ]

1 P if’ 1
: : Sales to end Use by end
1 1 CONSUIMErs CONSUMers End-of-life
1 I

Raw material & ! |

Raw material & - | N ;

packaging ; - "
suppliers (from Service to Development of B —_—
50 customers customer products

Manufacturing and
nL-.L-‘-:ILL;I-I.llu.:-_-‘ll products
e /
1
1

el p Transport to Manufacturing Sales of Transpaort 7\
MIYOSHI and storage of MIYOSHI customers

sites MIYOSHI products

products

Jistributing
rodi

Entities in the scope of consolidation: Sales models:

Mineral-derived : Plant-derived : « MIYO . Sales to direct Sales through
> 85% 5-10% « MIYOSHI A ca » O Suz customers (BtoB) distributors (BtoB)

MIYOSHI Kasei Group's Value Chain

2024CSR REPORMIYOSHI Kasei Group
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fLRUG 6 131 WA ¥ NI diiRee 281 Y G G| 1 610 Ol R 3 10 12 IRAiY 212 ¢ 0L GICURE H = 2 | LR by 1 GndR! G ¢ i @R iU OLA
YGGY ! aqli GIB aBRIENN G OME! It lEDVHE 1) MM RUCHBRD ¥ 1 1@ GWAMER a1 ¢ qlIN! 1O

N 6 IR0 q 19 N8 @ G NINEUGCEHE Wit 0 BTeUl o | ¢ UFI0 IRF tH RajEYE Y |6 ¢ 0 0 LB SMRLaIA 19 U N dhdwold R @ aarGIU # 1J

¢ #HAY 2 U dddtH RIS fIUIRYI® G
The strategic issues highlighted by the materiality matrix are summarized in the table below, along with the estimated leskimpact across

the value chain:

Impact Along the Value Chain ®
-_;':";g THE GLOBALGOALS UPSTREAM .. DOWNSTREAM

Adaptation to climate change ... ... ..
Mitigation of climate change ...‘ ... ...
Air pollution . .. .
Water pollution .... .. ..

: Soil pollution and living erganisms 000 ® @

’E Substances of concern, of very high concern and microplastics .. o000 ....

E Water - Water consumption ... .... ..
Impacts and dependencies on ecosystem services .... .. ..
Biodiversity loss - Land use change + Direct exploitation .... . .
Incoming resource flows, including use of resources ... ... ..
Waste .. .. ...
Working conditions ... ... .

I Equal treatment and equal opportunities for all .. .. ..

-?: Other labour rights (Human rights, living wages, ...) .... . .
Safety of consumers and/or end-users O o0 0000

é Policy dialogue and lobbying i ® @

% Cybersecurity i o0 o0

é Bribery and Corruption - Incidents/Cases o o0 o0

®09® ey high 9009 rish ®® medium ® Low (O N/A
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The strategic issues identified for- f 0 § Il ¢ f11J RY en@ies show that our activities have consequences not only on our own operations
but also downstream along the value chain (from B2B clients to end consumerg) and especially upstream.

Over 90% (by volume) of our raw materials are of mineral or plant origin, which aligns with a market trend toward naturaigdgents. However,
this reality also brings significant environmental and societal implications.

In the case of minerals, the negative environmental impacts are f ltij G VKRG ¢ ot IO N1 1) Tdy FRUEDD G €Al abit B R 2 1wl + 1)
numerous: soil contamination, water pollution, and landuse ¢ UEtY 0 GIAIYHHD | R HHBT @ oo™ RT 14 @l D¢l
changes. The social impacts are equally concerning, as the JHEHY | UGH I3 & biop R SHUV IBTRA aLUd) I + H 1 114 FRI# thy
extraction and processing of these materials are often linked to n 131 o BEOURBALS g RIE R T Al W00 + 10 ruallJdie: g v Ry 1J

human rights issues and poor working conditionsy including nl MAIn GlcIgR ¥ AA R Y T RENYWHHURGUII T 2 #HdgpR Y O
illegal labor, unregulated mining sites, insufficient wages, and Uc¢ q&#t a0 BaYRIO 10 Y 6 1k 10 ¢ & & 1) Eat YAWMID R & ¢
serious health and safety risks for workers. J'n n ILFSHIY FHR ¥ 01 RER Y SEYd t10d Heod i ¥ ¢ tWi U

b 11 R Y2 131! @dIR@MI G R0 Y HIR RS IS HLY | A
N0 IR 1J e a6 BLES! IFE WGacSA clll TIJHG elaqH 6 13 G RIF ¢
D+ GYt al UIO
i Ralil RIDR | M0GHg ¢ w fEvcOt 158 ¥ 0 RnGra R 1Y UEBOUIG oRERIE & o) Fert el R it O+ IR U R dHeYS G o Ric UH D
5 RIGj § #IAIN 2 O Sop BE @GO IehUEN + Y HIB ¥ & RIARAIAhRBHY S 0 R Vot R a1d b @il 10+ U3 YR ARYGURIG ! YO 1
YeMslidGIII ¢ iy RdydiR© tEMED & | 1aRER 000 dirzl e G G IR IGiI)E A9JE &1 Y AR 6 1Y 1D
T 6O Ve SGRIRIBE 1 o M Gl 1A¢ 1§ 1) DR @ c | 1J U aRBIRIIHTY HIE 6 Kot G AT IRNS 29 Y T Y UT difq A
5 6 RIEWS R U o T Idem ¥ O q | @i#nd 2Jd)dsIRiGs q U1t 1O
N GQDE I Rl '+ 13+ 118D &) & U Rl 10 IBMBI@ | @ dicy 2 01 i WiRi Yo 0 2 UR #MERRBYAd RBIB IGHEG £t RUIJ U GIRN R 1J
cite | W YRAOBO 2 /1Y NI Y 2110 10 @ AI@FLIERIB Tt + 1O
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Stakeholders to Engage in 2025

GRIuwDisclosure 2-29, 31, 3-3 ESRS 2uIRG-1, SBM1, SBM2

In 2025, we plan to engage our stakeholders to better understand their interests and perspectives regarding the issues idédifas strategic
for~f 0 § @ ¢ fLJIRY enGlies. It is essential to confirm that these issues are also of concern to thenmto ensure alignment with our
stakeholder expectations.

Our stakeholder analysis has enabled us to establish the adjacent stakeholder mapping.

We will prioritize

with our internal i e s s B SN MR ool lescisiciiisaicain s s i i
stakeholders ,
suppliers , and
clients . Other
stakeholders
will be consulted
at a later stage.

liers
N N N ..

Local Communauties

.—*.

Manufacturing Sales of

[ I
I and storage of MIYOSHI I
[ i
i i

Transport to
MIYOSHI
sites MIYOSHI products

products

e e e

Customers (BtoB)

Direct & Indirect Suppliers Internal Stakeholders Local Communities Public & Regulatory Agencies

Raw material extractors Board Residents & Neighbouring communities Environment authorities

Raw material transformators Employees Local municipality Labour authorities

Direct raw material suppliers Employee representative Neighbouring municipalities Local authorit

Indirect raw material suppliers Temporary workers Neighbouring companies Action for S t-:-ﬁa.;l Derivatives (ASD)
Packaging suppliers Departmental/Regional Collectivities Carbon Disclosure Project (CDP)
Logistics suppliers EcoVadis

Responsible Mica Initiative (RMI)

2024CSR REPORMIYOSHI Kasei Group
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Key Indicators to Monitor our CSR Strategy

f Ul T Ut EldWwnn JEqR B U0 Gl i b ¥ GYH Y RIRD GO GV U L6 ARG R qlBIEUDH 141 1 R aiiFd 1) #IR'n R H
RUT R HIESdivd ctt i el 2 R 1Y Uil YorJE @iisny U YRIORGHINGa MR (DT R HiE Yeigd @10 02Mdg M v B ofvadl | Y 10 1H 1316 1 Y
JU ¢ @G | T el o RRVINING B Gi0E T T 100G 191 WR G0 O oY o oRiE Q@610 HegBillmR U1 R HEIR VidW | RI2 1J
YedEI®UR q RN 2 | & R IR N ORM B 2 + q ¢ RI0 ¥ 8tR MR G0 @ Y1 G ¢ URIJIO
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KPI

2024 Target

..... te E - 23,4 18,1% 80% by 2024
f haz - - 155.8t
f - - - 122.5t
f recyclec ging 29 53,7% 25% by 2025
Tote t 4G 0o2 7116
Energ t t t 2 2,9
Tote t t 285 755 14587
i t M to 202 - - -17% -30% by 2030
t 4 5 58
- " o9 4 1.1x10°
2 t o7 2 0,37
2 t C 2 -28,2 2 -63,10% -50% by 2030
N - to 202 - - -10,6% -30% by 2035
100% 100% by 2023
L B- - C
% of workers having performance review 09,1% 89.1% 100,0% 100% each year
% of working hours allocated to training 0,71% 0,89% 1,06% 1% each year
Average length of employement (years) 7,46 8,40 8,40
% of women in management positions 34,9% 32,3% 40,1%
% of women 36,4% 38,3% 36,7%
% of sites having social dialogue bodies 100% 100%6 100% 100% each year
% of managers trained on diversity and inclusion 25,4% 33,9% 60,5% 100% by 2025
i et % workers trained on harrassement & discrimination 100,0% 100,0% 64,8% 100% each year
/\/ Number of treated cases after whistleblowing 0 0 1] 100%
‘I' Ratio between entry salaries of men and women 1:1 1:1 1:1 1:1
e % of sites having a risk assessment on health and safety program 100% 100% 100% 100% each year
D TN e o= PR o F N +
;;“ Imt;jl;::ite'delrEr'sr;f“ﬂ're ok ssEssmEnt, 59% 80% 98,5% 75% each year
Mumber of working accident involving leave of absence 5 2 4 0
Frequency rate 12,8 4,4 8,6
Severity rate 0,01 0,36
Mumber of safety trainings 62 72

2024CSR REPORMIYOSHI Kasei Group
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ATF

e
Ru? (TR ALGOLS KPI 2023 2024 Target
4.4 8,6
0,0 0,36
6 72,00
0,00
s of g and Logist 60 56% 100% by 2025
e and Logistics) 65 57% 100% by 2025 (key suppliers)
80% by 2025 (all)
% of employees trained on anti-corruption practices 100,00% 98,72% 63,40% 100% each year
% of specific employees Specific trained in-depth training on corruption 9,00% 33,19% 82,30% 100% each year
% of employees trained on whistleblowing procedure 65,0% 89,8% 94,6% 100% each year
% of reporting investigated after whistleblowing A A NA 100%

15 e | qy o % of key supply chain having due diligence programs 0 0 5% 100% by 2025
""'“:‘ % of employees trained on general information security & data disclosure 100% 100% 75% 100% each year
,' management
= % of code of conducts signed by all suppliers 5,2% 10,0% 10,0% 80% by 2024

Mumber of awards 2 0 0
Intellectual properties (patents + trademarks registered) 20 19 33
Mumber of innovative projects 5] 18 7
Mumber of training for customers 16 15 <y
Mumber of collaboration with customers 70 15 21
Mumber of media appearances 113 164 183
Collaboration with expert partners 4 5] 18

2024CSR REPORMIYOSHI Kasei Group
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Business Ethics

GRIuwDisclosure 2-9, 2-24, 2-25, 2-26, 2-27, 3-3,
205-1, 2052, 2053, 403 2; 4151

ESRGI-1, G1-2, G1-4, G1-5, S13, S23, S43

Impacts, Risks and Opportunities

The ethical dimension of business is at the
core of our strategy and daily practices at
~f 0 § 1@ ¢ tHIRY.2N@ firmly believe that
the longterm success of a company relies
not only on economic performance, but also
on upholding ethical principles and the
highest standards of transparency, integrity,
and accountability.

~f 0 8HECH PR Y 2iss committed to
maintaining business practices that meet
stakeholder expectations and contribute to
q 6 1 WHY O G ¢-terin ustaiiability,vhile
complying with both local and international
laws and regulations.

Major Risks

Potential Opportunities

Financial and legal
deteriorated relationships with partners, which
could lead to payment delays and/or termination
of commercial relationships.

risk associated with

Reputational opportunity stemming from the
implementation of whistleblowing procedures
and whistleblower protection, allowing anyone to
report unlawful business practices within the
value chain without fear of retaliation.

Financial and reputational risk linked to the
leakage of sensitive data due to a cyberattack,
potentially compromising the security of
formulations or customer data.

Reputational and human opportunity linked to
embedding business ethics within the company
culture, thereby increasing trust among internal
and external stakeholders.

Reputational and legal risk related to corrupt
practices that could affect and compromise the
integrity of the value chain.

2024CSR REPORMIYOSHI Kasei Group
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Current Status and Actions Taken

Business Conduct T Corporate Culture and Policy

~f 0 § Il ¢ fIUIRY's Fair Business Policy, initially drafted in 2019 and regularly updated (latest
version in 2024), is a core policy that guides our business practices and ensures that all our
activities comply with the highest ethical standards. The main objective of thigolicy is to
guarantee that all~ f 0 § Il ¢ f1J RY en@fies conduct their business in a transparent, fair, and
lawful manner, in accordance with the regulations applicable in the countries and regions where
we operate.

It emphasizes the following principles:

1. Bribery: The Miyoshi Kasei group strictly prohibits bribery and corruption in conducting
business with our partners. Our workers will neither provide nor accept gifts or
entertainment that may cause suspicion regarding fairness or are in violation of the law.

2. Anti-competitive practices and anti -trust issues : The Miyoshi Kasei group prohibits any
practice that has, or could have the effect of restricting, distorting or preventing
competition. We operate in total autonomy with respect to competitors, preventing any
agreed practices or exchanges of confidentialnformation.

3. Conflicts of interest: All employees must avoid engaging in activities, using their position
with the company or acting in ways that may place the Miyoshi Kasei Group to disadvantage,
compromise its legality or profit a competitor.

4. Money laundering: 1 11l q | WEINY ARYAWRIEC 2 U1 Ml R Ui DR iR @ B 2UR q R
¢ Ut UB # q HI2IR oR oy O A R+ Nl B4pIa 10 R IYREOt R O RIOIEIGRR2 13T
Gl Y H Iy#ictIads 1mG6G G lddil N RqRG ¢ qlJHO

5. Whistleblowing : In 2023, our companies generalizd a common whistleblowing
procedure. The aim is to create an effective channel, communicate on it to our employees
and stakeholders, train our employees, and ultimately, create a company culture around
this matter.

6. Information security and confidentiality: We ensure that the confidential and personal
information we hold or are responsible for is safeguarded where necessary against
inappropriate disclosure. We are committed to preserve the confidentiality and integrity of
documents and data supplied by our employees, suppliers and customers. We have a
policy on information disclosure in place, for all sites to refer to, in case the need arises in
communicating with stakeholders.

In addition to these commitments, we are
dedicated to instilling these values across all
our employees so that the core principles of
this policy become an integral part of our
corporate culture. All employees receive
training on ethical practices, with specific
sessions provided for the Sales, Purchasing,
and Finance departments, along with regular
follow-up training.

In 2023, all our employees were trained on the
Fair Business Policy, and refresher courses
are scheduled for 2025. Finally, this policy is
reviewed regularly every two years or
whenever a specific need ariseg to ensure

its continued relevance and effectivaness.

These commitments strengthen

transparency, trust, and integrity within our
group, ensuring that our operations uphold
the highest ethical standards.

2024CSR REPORMIYOSHI Kasei Group
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Whistleblower protection regulation in place

Our employees are also encouraged to report any behaviour they believe contradicts the business
conduct described in~f 0 § ¢ fUIRYRIGW|[ ¢ RI W72t RUWt + WAYGRH! 1O
In such cases, our whistleblowing procedure applies.

No cases of corruption or conflict of interest were reported during the reference period.

Each of our sites has a local whistleblowing procedure in place.

In the event of a report, an investigation is conducted to clearly identify the facts and determine
whether the alert is justified. The individuals involved in the reported incident may be part of
~f o8¢ fURYRIGWIUqRqRIJY WY WAHXGYUNWaqVYWRat W2¢Ge lJWH

If the alert is substantiated and there has been a breach of the law, the code of conduct, or the
employee handbook, the necessary and appropriate actions will be promptly taken to resolve the
situation and eliminate any resulting negative impact.

This whistleblowing mechanism was designed by the management and/or CSR contacts of each
entity, in consultation with employee representatives where applicable.
Today, these procedures are known and applicable to all our employees.

We aim to make them accessible to our entire value chain in the coming years.

Incidents were reported atMIYOSHIAmerica in the United States several years ago, and the
effectiveness of the process was confirmed.

- . In 2024, no whistleblowing reports were
Rate of reporting investigated made through this channel within the
after whistleblowing ~f 0 § @ ¢ fUIRY endies.
2023 : No incident reported No incidents or public legal cases related to
larget : 100% corruption were reported or confirmed during
the reference period.
ﬁr m L. =l We have not been identified as being involved
No incident in any anticompetitive behavior or in any
repnrl:ed breach of antitrust or monopoly laws.
Consequently, no legal proceedings are
] ongoing or have been carried out during the

period under review regarding these matters.
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Fight against corruption and bribery

As stated in the "Fair Business Policy," the f 0 § Il ¢ f(UJ RY eolemns all forms of corruption
and is committed to actively preventing and detecting any related incidents.

In addition to the local whistleblowing procedures described above, a specific risk assessment
related to corruption was carried out within the~ f 0 § [l ¢ fUJ RY i 224,

221 RUNWgO6RY Wet t Wt aWUqAWaqslWHYGGeU! Kkt WeHgR2Ra
their interactions with various stakeholders: sales, purchasing, finance, human resources, etc.

Each process was then broken down into suiprocesses and individual actions considered to be
at risk, which were analyzed according to the following criteria:

1 Likelihood of occurrence: rated from very likely to rare

1 Severity of impact: rated from catastrophic to minor

1 Effectiveness of control measures in place: rated from ineffective to highly effective

This assessment helped identify the- f 0 § Il ¢ tIUIRY ac@ities most sensitive to corruption
risks, despite the controls already in place (such as digitalization of financial operations, pricing
controls, etc.), and allowed the definition of additional actions to be implemented for employees
involved in those activities.

In 2024, 93.4% of employees and executive -
committee members across ~ f 0 § @ #lWJ R | Rate of employees trained

] | Y2 ehfitles received training on anti on anti-corruption practices

corruption  practices and on the 202398 7%

whistleblowing procedure enabling them to Target : 100% each year

report suspicious behavior. A refresher

session is planned for 2025 for new hires and . 2024

those who were absent during the 2024 ﬂ\

training sessions. A () 93. 4Ey0
Ny

To further strengthen our anticorruption efforts, we also engage our suppliers by asking them to
sign our Code of Conduct, in which this topic is clearly addressed.
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Our Impacts
on
the Environment



Objective

Beyond legal compliance, we are committed
to implementing initiatives that preserve the
environment in  harmony with local
communities.

Climate action became a priority several
years ago,which is why we concentrated on
implementing our action plan in this area first.
However, the year 2024 was marked by
~f 0 §EcCRIJIRYRIGW!t ql YUNDWHYG
to water resources, with the main objective
being to reduce its water withdrawals and
consumption.

To better manage our environmental impact, it is absolutely essential to identify and assess the
strategic issues that~f 0 SIHHC HJIRY B GqRqRIt K WEHqR2RqRIJE WGc¢! W6 e

the natural ecosystems within our value chain:

E“"é THE GLOBAL GOALS UPSTREAM ..

4

DOWNSTREAM

[ -
e AT Climate action Climate action Eco-conception
—4-.{0 E

[ Waste

e Biodiversity Air
E.; Soils Eco-conception

The impacts, risks, and opportunities will be described in each of the sections addressed below.
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Climate Change

GRIwDisclosure 3-3, 201-1, 3051, 3052, 3053 ESRS ELLEl-1, EX2, EL3, EL4,

El-5, EX6, ELX7, EX8

Impacts, Risks, and Opportunities

~f 0 §ECHUJIIRY asGully aware of the
challenges related to climate change, which
affect not only its own operations but also its
entire value chain. Thisiswhy f 0 § 1 ¢ flLJ R
]I Yetcll EU2RI YUGUUqgqeaWw AY
specific section on greenhouse gas
emissions.

These challenges translate into:

1 The need to reduce our carbon 1 The anticipation of the physical and
footprint  (mitigation), particularly economic impacts of climate
through  optimized energy and disruption (adaptation).

resource management,

Whether it concerns our manufacturing processes, logistics, supplier relationships, or the use of
our products, we are gradually integrating these aspects into our decisiemaking processes and
action plans. This dual approacly combining mitigation and adagationy aims to strengthen the
resilience of our business model while actively contributing to lowcarbon transition goals.

Major Risks

Potential Opportunities

Financial and strategic risk related to rising
energy costs and/or business continuity due
to energy supply shortages

Financial opportunity
efficient technologies

through  energy

Strategic and reputational risk linked to
business interruption caused by extreme
weather events (floods, hurricanes)

Opportunity for public funding for adaptation
or mitigation projects

Supply chain risks due to decreased
availability of agricultural raw materials
caused by chronic temperature increases and
water stress

Opportunity to access bank financing

dedicated to committed companies

2024CSR REPORMIYOSHI Kasei Group
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GRIwDisclosure 3-3, 201-2, 3051, 3052, 3053, 305-4, 305-5 ESRS ELEl-1, ELX3, EX4, EL6

Since 2022, ~ f 0 § ECfLIJIRY &rGties
have been committed to the environment by
setting clear and measurable greenhouse gas
(GHG) reduction targets, in line with the
Science Based Targets initiative (SBTi).

Following the validation of our commitment
by this organization, we have implemented a
decarbonization plan to monitor the actions

taken at each site and their contribution to
reducing our emissions. As with our target,
the baseline year for energy consumon is

2018. Thanks to the results of our carbon
footprint assessment carried out by an
accredited third party, we can evaluate our

annual energy consumption reduction.

Since 2018, we have conducted our internal carbon footprint annually across al f 6 § I ¢ tLLJ R
] 1 Y en@fies for scopes 1 & 2. Since 2022, we have been conducting an annual carbon footprint
assessment in accordance with the GHG Protocol standardwith the help of a thirdparty. Third
party verification is scheduled for 2025, covering the 2024 carbon footprint.

Scopes 1 & 2 have been covered since 2018.

Scope 3 was calculated for the first time in 2022, based on the GHG Protocol, with no exclusions.

Emission factors were primarily sourced from All greenhouse gases wereonsidered, with
the Ecoinvent, Ademe, and EPA databases by emissions expressed in CO2 equivalent.
our service provider. In 2024, Scope 2 None of the~ f o § Il ¢ fI1 RY enfies are

emissions are also calculated using the

currently subject to a requlatory or internal
market-based approach. y J g y

carbon pricing mechanism.
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2024 Results

Emissions’ breakout per scope (TCOZ2e)

2,2%

Here is the breakdown of total emissions
measured in 2024 by scope:

m Scope 1 - Direct emissions of GHG
m Scope 2 - Indirect emissions related to energy

m Scope 3 - Otherindirectemissions of GHG

As well as the breakdown of emissions by f 0 § Il ¢ fUJ RY endy:

Emissions’ breakout per entity (Tgoe)

—93.17% — 89.92% 98.62%

5.48% 4.98% ~0.82%
1.35% — 5.10% Y 0.57%
MKI (Japan) MAI (US) MEU (France) MSZ (China)
m Scope 3 4673.09 4265.70 3719.30 2641.09
m Scope 2 275.05 236.26 30.74 4.18
m Scope 1 67.50 241.85 21.42 17.86

B Scope1 M Scope2 M Scope3
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If we look at our GHG emissions in terms of intensity values, here are the results:

Production intensity (Tcoze/ Tproduced)

MKI (Japan) MAI (US) MEU (France) MSZ (China) MKI (Japan) MAI (US) MEU (France)

Economic intensity (T¢q./k€)

| TT

MSZ (China)

Trend compared to 2023 and decarbonization plans

Overall, our total emissions decreased byi4.3% between 2023 and 2024:

20000

18000

15000

14000

12000

10000

Emission's breakout per scope (TCO2e)

2024 vs 2023

17.105 —

2023 2024

_—15299

546,23

) 348,63

B Scope 1 - Direct emissions of GHG B Scope 2 - Indirect emissions related to energy M Scope 3 - Other indiret emissions of GHG
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Scope 1&2

Ourtarget for scopes 1 & 2is based on the year 2018, as this is the reference year aligned with the
SBTi target for SMEsa 50% reduction by 2030H Y & G¢ | T Waq Y W= MNY 4 WR KOJ HOA We L
emitted across scopes 1 & 2This target has been validated by the SBTi and is aligned with the Paris

Agreement.

In 2024, GHG emissions were reduced by o
63.1% compared to 2018 levels. GHG emissions

Scope 1+2 since 2018
For the first time, the target set for cope L+2 since

2030 has been met and 2023 : -26.0%
exceeded Target : -50% by 2030

2024

-63.1%

Te———— —

The results of our carbon footprint since the beginning of our calculations are summarized in the
figure below:

GHG Emissions - Scopes 1&2

2000

1500

-50.0%

Emissions (Tggz.)

1000

500

2018 2019 2020 2021 2022 2023 2024
I Scope 1&2  ===0bjectif Scope 1&2 (by 2030)
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In 2024, our emissions for Scopes 1 and 2 were as follows:

Scope 1
348.63

Scope 2

GHG Emissions (Tcoze) 546.23

Our Scope 1 & 2 decarbonization plan was developed based on an energy audit conducted in 2022
across all~ f 0 § Il ¢ f[UJ RY entfies. This plan aims to track the actions implemented at each

site and their contribution to emission reductions.
To establish our Scope 1 & 2 decarbonization plan, we made the following decisions:

Scopes 1 and 2 are treated together.
We intend to address all emissions
related to~ f 0 § Il ¢ fUIRY's a¥in

operations as a whole.

- Emissions are consolidated across all -
entities by equally summing each
site's contribution.

Progress of actions outlined in our decarbonization plan (focused on Scopes 1 & 2):

Progress on emission
reductions planned

Progress on
actions planned

- 14 actions planned 214 % — 34,4 %
MIYOSHI Kases oo QU
(MKI)
Natural gas No actions planned 0 9% 0%
. 5 acti L d 9

MIYOSHI America - oot 24% @) 2%
(MA') -5 1 action planned 20 9% - 20 9%
MIYOSHI Europe G - 520 D 76.8%
(MEU) Natural gas No actions planned 0% 0%
MO Y G e %% D 0%

(MSZ)

It is worth noting that indirect emissions related to energy (Scope 2) decreased b62.1% between
2023 and 2024.

Our Scope 1 & 2 decarbonization plan enabled an estimated reduction of 4B s rsinice 2022,
including nearly 30Tos g U= M=MWec d YUOWOW7 ! W6 JWIOT WY nW=M=nN4aLwy
in our decarbonization strategy had been achieved.

This reduction corresponds to a 4.8% decrease in total Scope 1 & 2 emissions in 2024.

To go further and faster in decarbonizing our operations, th®1lYOSHI
Suzhou (China) entity, since early 2024, antMlYOSHIKasei, since July
2024, have changed their electricity suppliers to providers that guarantee
electricity from renewable energy sources. These contract changes have
resulted in a respective 95% and 50% reduction in their Scope 2

emissions.

The downward trend foMIYOSHKasei is expected to continue in 2025, as
the full-year effect will be reflected then.
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Our efforts to reduce energy consumption under Scopes 1 and 2 will continue in the coming years,
as we believe it is important to lower our overall energy usage, beyond simply decarbonizing it.

Scope3

Scope 3 emissions include all indirect emissions from our value chain (business travel, purchase
of inputs, waste, etc.). Scope 3 accounts for the vast majority of f 0 § Il ¢ flUIRY®IGLq Y q ¢ G W
emissions, representing 94% of the total.

At~ f 0 § I8 ¢ flUJ RY,av€&have been calculating these emissions since 2022, based on the GHG
Protocol, without any exclusions.

Our Scope 3 emissions reduction target is o
based on our 2023 carbon footprint. We are GHG emissions
committed to reducing Scope 3 emissions by Scope 3 since 2023
30% by 2035. This means that by then, our _

o 2023 : -
Scope 3 emissions must not exceed 11,975 5
TCO2e. Target: -30% by 2035

2024

-10.6%

|

In 2024, our indirect GHG emissions covered under Scope 3 significantly decreased compared to
2023, with a reduction of-10.6%:

S ————

GHG Emissions - Scope 3
18000

16000

14000

12000 _30.0%

10000

8000

6000

4000

2000

2023 2024

mmm Scope 3 == Objectif Scope 3 (by 2035)
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Thisoverall decrease is attributable both to a reduction in the volume of incoming raw materials
and to a decrease in the carbon intensity of inputs (TCO2e / T input)-6f5%, meaning that for every
ton of raw material purchased by~ f 0 § Il ¢ fUJ RY,&.6 TCO2e of emissions were avoided.

A study was carried out based on the 2024 carbon footprint to identify the main sources of Scope
3 GHG emissions. Below are the main emission sources identified, according to the categories of
the GHG Protocol:

Breakdown of Scope 3 Emissions by GHG Protocol Category
Répartition des émissions sur Scope 3 par catégorie du Protocole GHG

Others (< 2,0%)
13%
|

Employee commuting
4% _

Downstream

transportation and
distribution

5%

Upstream
transportation and
distribution

7% Purchased goods and

~ ——services
62%
End of life treatment ———
of sold products
9%

The implementation of a Scope 3 decarbonization plan is scheduled for 2025.

Ahead of defining this plan, work was also
initiated in 2024 to improve the accuracy of
input-related data. Until now, the emission
factors used in the carbon footprint
assessment were generic values from various
databases (ADEME, Ecolnvent, etc.),
accounting for the manufacturing regions.

Titanium dioxide,~ f 0 § il ¢ fIUIRYRIGWE ¢ RUWRUGz2 qAlWs ¢t WGI RYlI RaRAL
for nearly40.0% of total emissions (Scopes 1, 2, and 3) in 2023. This effort made it possible to use
more accurate emission factors provided by our suppliers for over 60% of the volume of titanium
dioxide, resulting in an 11% reduction in the carbon intensity of thisiineral.

This work will be continued in 2025.
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Focus on Energy

GRIwDisclosure 302-1, 3023, 302-4, 305-3 ESRS ELLEL-5, ELX6

Within our group, we have been monitoring
our energy consumption since 2015 and are
continuously working to improve our energy
efficiency and reduce consumption.

Our Scope 1 & 2 decarbonization plan
primarily aims to reduce the energy
consumption of our facilities (production
sites and administrative buildings).

However, to calculate our total energy consumption, we take into account all forms of energy
those considered in our decarbonization plan as well as fuels: electricity, fuel oil, gasoline, and
gas.

Currently, the distribution of our energy mix varies significantly from one entity to another. Several
actions can be taken to improve this mix.

The energy consumed at our sites National Electric Mix
is mainly electrical. As a result,
the energy mix heavily depends
on the national electricity mix,

and therefore on the actions and
ambitions of public authorities to

decarbonize their country or
region (see adjacent chart)

25,87%

64,80% 63,95%

55,47%

China, IEA 2022 France, IEA 2023 Japan, IEA 2023 North America, |IEA 2022

B Fossile sources B MNuclear sources  HRenewable sources @ Other sources

In countries where the energy mix is highly carbemtensive (such as China, Japan, and the USA),
it is possible to improve the site's energy profile by either installing esite renewable energy
generation systems (selfproduction) or by contracting with electricity suppliers who guarantee
electricity from renewable sources (procurement).
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For 2024, our total energy
consumption is distributed
as shown opposite:

Energy [MWl'I) Purchased prt;:::zt_ion Purchased proztt:t_ion Purchased Purchased
MKI {Japan) MAI (US) MEU (France) MSZ {China)
M Fossile sources 1652,24 1 666,96 173,76
® Nuclear sources 61,40 161,60 822,15
® Renewable sources 608,13 1122,60 273,11 111,00 360,22 653,79
Energy source %Energy / Total
Which results in the following breakdown of Fossile sources 45,56
energy sources for the entire group: Nuclear sources 13,63
Renewable sources 40,81
Breakdown of energy sources consumed (% in MWh)
per MIYOSHI entity
45,56%
11,84%
MKI (Japan) MAI (US) MEU (France) MSZ (China) TOTAL
M Fossile sources B Nuclear sources B Renewable sources

Currently, no fuel from renewable sources such as biomass, biofuels, or hydrogen from renewable
sources is used by~ f 0 § Il ¢ fUJ RY entHies.
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Fossil-based energy sources, which predominantly come from natural gas, are distributed as
follows:

Combustibles MKI (Japan) MAI (US) MEU (France) MSZ (China) Total
Fuel oil 19,11% Not used Not used Not used 9,48%
LPG 80,85% Not used Not used Not used 40,11%
Natural gas 0,05% 100,00% 100,00% Not used 50,41%

When examining this total energy consumption in terms of intensity, it is evident that the energy
intensities of MIYOSHIAmerica andMIYOSHKasei are higher than the group's average intensity.

Energy Intensity per Tonnage produced Energy Intensity per Total Revenue
(MWhITpmduced) | (M Whlkﬁ)
3@'?{6(\ sx\\ c)(“(\ 3%96(\ P\\\{o @ c‘“‘oe) <
wg:l—’-‘ \4&’\} @"-31' \ﬁ-\ \&\Q"\) W

This difference is primarily due to a greater number of ovens and furnacgsnstallations that
consume significant amounts of energy. Specific actions have been planned in the Scope 1&2
decarbonization plan. For instance, atMIYOSHIAmerica, planned actions should yield energy
savings of 260ME WN Y| W6 JWmY2 W UwWIAC qUNYIl ! Alls 6 RAHG We AAY
consumption.

The trend curve of energy intensity Evolution of Intensity/Tonnage (MWh/T ouuced)
relative to the tonnage of products Over the years
manufactured shows a slight increase

despite the measures implemented.

This is explained by a decline in activity
(tons produced) in 2024, while the
share of  energy used for
manufacturing operations remains
largely invariable. The results of the
efforts will become more apparent
once activity levels return to normal.

2018 2019 2020 2021 2022 2023 2024
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Pollution

GRIuwDisclosure 3-3 ESRS E2E2-1, E22

Impacts, Risks, and Opportunities

As part of our commitment to environmental
preservation, we have placed particular focus

on pollution related to our activitiesy an
engagement reaffirmed through ~f 0 §Hc f
u ¢ tHJIRY Ewironmental Policy, in effect
since 2019.

Air and water pollution resulting from our
direct operations is currently well controlled
thanks to rigorous internal monitoring and
regular external inspections.

Substances of concern, substances of very
high concern (SVHC), and microplastics are
also closely monitored through our inhouse
expertise on the raw materials we use.

Major Risks Potential Opportunities

Strategic and reputational risk linked to the Opportunity to access public funding for projects
presence of substances banned by regulations ol aimed at improving air and/or water quality.
customer specifications.

Legal, financial, and reputational risk due to fines Reputational opportunity through participation in
for exceeding air and/or water quality thresholds. civic actions benefiting the environment.

Legal, financial, and reputational risk linked to Reputational opportunity through financial
inadequate environmental protection systems. participation in collective environmental initiatives.

Despite this, our impact assessment has revealed that significant challenges remain, particularly
upstream in our value chain. Indeed, the extraction and processing of natural raw materials are
activities that can result in considerable pollution of wateresources and soil.

These issues call for increased vigilance to better understand and mitigate their loftgrm
consequences. As of now, we have not implemented specific actions related to upstream
pollution. However, as part of our 2025 sustainability initiatives, questionniaes will be sent to our
suppliers to identify value chains particularly vulnerable to these concerns and to explore possible
avenues for improvement.
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GRIuwDisclosure 3-3, 3031, 303-3, 3034, 3035 ESRS E&E31, E32, E33, E34

Water is essential to life and the prosperity of
our societies, yet it remains a fragile and
limited resource. Globally, pressure on water
resources continues to increase due to
climate change, growing industrialization,
and the overexploitation of groundvater. In

this context, it is crucial to recognize that
water is a precious commodityy especially in

regions where it is scarce.

Within~ f 0 § Il ¢ fUJ RY,av&recognize the importance of preserving this vital resource both in
our internal operations and throughout our value chain. We are committed to implementing water
management practices that minimize usage and promote more responsible and sustainable
consumption, keeping in mind its indispensable role for present and future generations.

As part of our environmental preservation efforts, we have placed particular focus on water
resources related to our activitesy an engagement reaffirmed in~f 0 § HiccfiLJJR YietG
Environmental Policy, in effect since 2019.

Strategic, financial, and reputational risk in the Financial opportunity through watersaving
event of supply disruption due to water use technologies in manufacturing processes.
restrictions.

Legal and financial risk due to fines for exceedin¢ Opportunity to obtain public funding for projects
water usage limits during restriction periods. aimed at reducing water consumption.

Reputational and strategic risk related to excessive Reputational opportunity  through  financial
or inappropriate water use in regions where watel participation in collective actions or initiatives.
is scarce.
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Water Stress Assessment and Associated Risks

Here, we present an overview of water availability levels in the geographic areas where our entities operate.
The maps below highlight local challenges related to water management and their impact on our operations:

Miyoshi America, Inc. M|yosh| Europe SAS Miyoshi Suzhou, CO., LTD. Miyoshi Kasei, Inc.

Dayville, USA Suzhou, CHINA 4 kyo & Saitama, JAPAN
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The entitiesMIYOSHKasei andMIYOSHSuzhou are in areas where Although the other~ f ¢ § Il ¢ fJ RY entHies are not situated in

water availability poses a risk level that requires particular regions where water availability presents such significant risks,
attention: medium to high risk. Moreover, theMlYOSHIKasei area preserving this resource remains a priority across all our
also presents a very higkrisk regarding groundwater resources, operations, as part of our commitment to sustainability and

highlighting the need for careful and responsible management of environmental responsibility.
this resource.
As shown in the maps below~ f 0 § Il ¢ fIUJRY endies are in geographic zones exposed to climateelated risks, such as droughts and

floods. All entities are exposed to flood risk, with levels ranging from high (feYOSHIAmerica, MIYOSHEurope, andMIYOSHKasei) to very
high (forMIYOSHISuzhou). As

Dayville, USA Saint Priest, FRANCE Suzhou, CHINA Tokyo & Saitama, JAPAN from |0W to hlgh dependlng on

‘ ol ¢ the entity. It is essential to take
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Our upstream value chain is also sensitive to waterelated risks, particularly regarding the
extraction and/or cultivation of strategic raw materials. These activities often take place in critical
geographic areas that face water availability risks. Fomstance, in Indiay where some of our
minerals originatey the region exhibits high risks related to both surface and groundwater
availability. Additionally, very high drought risks are observed in the south and northeast of the
country, while the northern boders face a very high flood risk. These factors must be considered
to better understand their impact on our supply chain and to implement appropriate risk
management measures.

As with pollution-related concerns, water resource issues require heightened vigilance. At this
stage, we have not implemented specific actions regarding these upstream risks. However, as part
of our sustainability initiatives for 2025, questionnaires wilbe sent to our suppliers to identify value
chains that are particularly vulnerable to these issues and to explore possible improvement
measures.

For several years, we have been regularly monitoring water consumption acrossalf o § Il ¢ flUJ R
] 1 Y en@ies, although a detailed study identifying the most watesintensive processes has not
yet been conducted.

The chart below illustrates the evolution of water withdrawalg whether from municipal networks

or groundwater sources/ and also shows the intensity of these withdrawals relative to the volume
of products manufactured by each entity (m3/ton produced) for theyear 2024 only. This analysis
provides an overview of our water use while highlighting the efficiency of its use in relation to our
production.

.MKI(Japan} .MAI(US} MEU (France) MSZ (China)
Water Withdrawal (m?® ’ <l e
ater Withdrawal (m”) T e
g
™~
(]
™
° g
[ @ ]
o - =
. £
=
o
g
=
-
i
£
2021 2022 2023 2024

Water is primarily sourced from local municipal networks. Groundwater is used exclusively by
MIYOSHKasei in cooling processes.
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Our manufacturing processes require water at various stages and, overall, remain the main areas
of consumption.

It is worth noting that MIYOSHIEurope has significantly lower water withdrawal levels than the
other entities, despite similar production volumes. This difference is mainly due to the adoption of
a more efficient production method in the early 2010s, which is significantly less watemtensive
and allows for more efficient production in terms of water use.

At each site, norconsumed water is either evaporated or discharged into local municipal systems
after on-site treatment.

Regarding the quality of effluents discharged into local networks, each of our sites operates under
a specific discharge agreement with local authorities, which sets the parameters to monitor and
the limits to be respected. Depending on the site, these pameters include pH, temperature,
suspended solids, BOD5, COD, nitrogen content, and heavy metals content, among others.

In 2024, we conducted a more irdepth study of our water withdrawals, uses, and discharges.
Below is the result, broken down by- f 0 § Il ¢ fUJ RY endy:

@® Withdrawal in urban water networks @ Discharge in urban water networks
© Groundwater withdrawal @ Groundwater discharge ® Water consumption
7000 5 = =
Water withdrawal (m?) Water discharge & consumption (m?)
47,00
6000 2843,00
5394,20 2396,20
5000
4000
3000 3271,00 3224,00
L LY 2025,00
1000 1064,00 161,00
759,50
0
MKI MAI MEU MSZ MKI MAI MEU MSZ

Water consumption is calculated as the difference between withdrawals and discharges.

The main objectives of this study were to:
O fTUWUqRN! WadWWel et WYnWRAGGI Y2RWaWUqWHet T WY UL
1 Determine the manufacturing processes with the greatest water requirements.
1 Define improvements to be implemented for better analysis and tracking of water use.
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It allowed us to set goals that are both
ambitious and tailored to the specific
situation of each site. These objectives
should enable us to reach the target set for
2030: a 30% reduction in water withdrawals
by 2030 compared to 2023.

In 2024, we already achieved a 17% reduction
in water withdrawals.

Woater withdrawal reduction
Since 2023

2023 : -
Target : -30% by 2030

2024

-17%

Here is an overview and the main actions defined in this Water Plan:

Carried out
in 2024

Water
. Consumption
UnderStandmg (%opotential benefit vs
Water Use total enftity consumption)

Installation of additional water meters to differentiate uses (/}
MEKI (Japan)

Installation of "Cooling Water Circulation System” O 40-50 %
MAI (US) Installation of additional water meters to differentiate uses |J}
MEU (France) Substltu_tlon of raw materials to be diluted with ready-to-use @ <1.0%

alternatives

Installation of additional water meters to differentiate uses @

MSZ (China)  Installation of "Ceoling Water Circulation System"

@ 40-50 %

Use of process water condensates for equipment cleaning Q/ < 1.09%

o

Y
&

MIYOSHI Suzhou: New Closed-Loop Cooling Water
Circulation System

As part of our efforts to reduce water consumption
in our industrial processes, MIYOSHI Suzhou (MSZ)
installed a closed-loop cooling water circulation
system in the fall of 2024. This system recycles the
water used for cooling, significantly reducing the
amount of water consumed by the entire plant.
Although the efficiency gains and water savings
will only be fully visible starting in 2025, this
initiative marks an important step toward
sustainability and resource optimization at our
production site.
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Biodiversity &
Ecosystems

ESRS 21IRO-1, SBM3
ESRS E4E4-5

GRIuwDisclosure 3041, 3042, 3044

Impacts, Risks, and Opportunities

Global biodiversity is currently threatened on
an unprecedented scale, with dramatic
species losses and ecosystem degradation,
exacerbated by factors such as
deforestation, pollution, and climate change.
This phenomenon represents one of the most
urgent ervironmental challenges we face
today, as it affects not only ecosystem health
but also the resilience of human societies.

In fact, the latest edition of the IUCN
(International Union for Conservation of
Nature) Red List (version 2025.1) indicates
that over 25% of assessed species are
classified as threatened: 41% of amphibians,
12% of birds, 27% of mammals, and 38% of
tree species are globally at risk of extinction.

At~ f 0 § il ¢ fIUIRY,av&are deeply concerned about these issues. This is why we take part in
responsible initiatives such as the RSPO (Roundtable on Sustainable Palm QOil), which aims to
ensure a sustainable and biodiversityfriendly palm oil supply chain.

Furthermore, the upstream value chairy particularly through raw material extraction and the
exploitation of natural resourcesy represents a major challenge for ecosystem preservation. We
are fully aware of these challenges, and for this reason, these raw neials will be subject to
closer scrutiny following the supplier assessment planned for 2025. Once this evaluation is
completed and analyzed, it will enable us to prioritize the most critical issues and define possible
actions at our level.
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Strategic, financial, and reputational risk related to Reputational opportunity through financial
potential supply chain disruption due to new participation in collective initiatives such as
regulations aimed at preserving biodiversity anc RSPO.

ecosystems.

Reputational risk from the use of raw materials Strategic opportunity through the implementation
associated with the extraction and/or use of certain of an eco-design approach that takes into
natural resources known to contribute to account and limits biodiversity and ecosystem
deforestation, biodiversity loss, and ecosystem impacts from the product development stage.
destruction.

Financial risk related to lawsuits in which even Reputational opportunity through funding and/or

indirect involvement in ecosystem destruction participation in the implementation of agricultural

could be prosecuted. systems aimed at regenerating ecosystems anc
soils while supporting longterm sustainability.

The various~ f 0 § I ¢ #lHJIRY enGlies are located near several protected natural areas and
habitats hosting species listed on the IUCN Red List.

For example:

1 TheMIYOSHKmerica site (Dayville, USA) is located less than 5.0 km from several municipal
reserves such as Chase Reservoir and Mason Hill, and from areas frequented by vulnerable
species like the wood turtle (Glyptemys insculpta, found in riparian forests and wettals)
¢cUT W6 WWWet qUll UWGRGRY gl Dad WAl RG! YqRt Wt 2
both listed as Vulnerable by the IUCN.

1 TheMIYOSHEurope site (SaintPriest, France) is located less than 10 km from ecologically
b Ut RgR21JWe !l et Wt eHGWet WagbWWHAGec RUDWE 2+ WAT
protected species like the European pond turtle (Emys orbicularis), commonly found in the
wetlands around Lyon and listed as Near Threatened by the IUCN.

1 TheMIYOSHISuzhou site (Suzhou, China) is located near the wetlands of Lake Taihu (<10
km), home to critically endangered species such as the Yangtze giant softshell turtle
(Rafetus swinhoei, endemic to the Lake Taihu region) and the Chinese alligator (Alligator
sinensis, present in the wetlands of Jiangsu Province).

Despite this proximity to ecologically valuable areas,~f 0 § BcCHLUIJIRYRIGI ¢ HqR2 RqR
conducted exclusively on sites that are already urbanized or developed for industrial or
commercial purposes. The entities do not occupy or alter sensitive land areas and do not engage

in any extraction, land modification, or transformaton of natural ecosystems.

TheMIYOSHIKasei sites (Tokyo & Saitama, Japan) are situated in a region surrounded by national
parks such as ChichibuTamaKai, FujiHakone-f A2 All¢c Ul W Rt tbdtiheycaopRcatede G WA
respectively 50 km, 100 km, and 150 km from Tokyo.

In addition, the wastewater treatment management implemented across the various entities
ensures that no direct discharges into natural environments (air, water, and soil) occur without
prior treatment. Regular inspections are carried out by local authorigs.

Thus, while ecosystem preservation challenges are real around our sites, the environmental risks
ITRIUAEqQG! W PIdcqll WaqYWaqslWHYGGeU! kt WYsUWeHqR2R
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significant. Nevertheless, we maintain regulatory and ecological monitoring of changes in
protection status and the presence of locally sensitive species.

Upstream in our value chain, however, the impact on biodiversity is significantly greater,
particularly due to activities related to the extraction or production of raw materials.

Take the example of palm oil, whose production zones are mainly located in Southeast Asia:
Indonesia (accounting for over 50% of global cultivation between 2010 and 2023), Malaysia, and
Thailand.

The exploitation of this crop has historically been associated with massive deforestation,
especially in Indonesia and Malaysia, where biodiversityich tropical forests have been cleared to
make way for palm oil plantations. This deforestation, illustratd in the map below, has not only
impacted vital ecosystems but also contributed to habitat loss for endangered species such as the
orangutan, the Sumatran tiger, and the Bornean elephant.

Forest canopy loss
Palm oil

adav A Hre
Hapo!

Palm oil Production (tonnes)

P enh. ¥

n/avery low risk Very high risk
Source: WWF Risk Filter - Forest canopy loss

In response to these challenges, sustainable certification initiatives such as the RSPO (Roundtable
on Sustainable Palm Oil) have emerged, but the issue remains prevalent at a global scale.

qlgé WWEz1 YGII4 (mdrio 2319 e WY Wudll g e ¢ qRYUWs ¢t WGe A
placement on the European market or export from the European Union of products linked to
deforestation after December 31, 2020. Several materials are afféed, including palm oil and soy,
which are commonly found in cosmetics. The regulation will come into effect on December 30,

2025, following a oneyear postponement of the initial enforcement date.

The ultimate goal is to reduce deforestation and forest degradation on a global scale by involving
global supply chains. Implementing due diligence by the stakeholders concerned is not an easy
task, and actors outside the European Union are not always easy convince. Nevertheless, such
regulatory tools help promote better global practices on this type of higistakes issue.
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At~f 0 § B fILIJIRY,2w@ are not in a position of importing the materials covered by the
regulation and will therefore not be legally subject to the due diligence obligation. However, we
have questioned our suppliers of ingredients derived from commodities listed in the regation
about the origin of their materials in relation to deforestation. We aim to continue engaging in
dialogue with them on this topic to ensure that these concerns are also being addressed on their
end.

In parallel, mineral extraction also has a significant impact on biodiversity. Mining activities alter
land use, transforming forests, grasslands, and agricultural areas into extraction sites. This change
in land use leads to soil erosion, water contaminabn, and loss of local biodiversity. These
activities particularly affect mineral-rich areas, which are often located in fragile ecosystems, and
can lead to the destruction of habitats for numerous plant and animal species. The cumulative
impact of these practices on biodiversity requires constant vigilance and targeted actions to limit
their extent and restore affected ecosystems.

As mentioned earlier, these mineral and planbased raw materials will be subject to closer
scrutiny following the supplier evaluation planned for 2025. Once this evaluation is completed and
analysed, we will be able to prioritize the key issues and defirtbe possible actions we can take,
such as encouraging our suppliers to assess their impact on natural ecosystems and to take the
necessary measures where required.
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Use of Resources and
Circular Economy

GRIuDisclosure 3-3,301-2, 306-1, 306-2, 306-3, 3064, 3065 ESRS E&IES1, E52, E55

Impacts, Risks, and Opportunities

In a world where natural resources are
becoming increasingly scarce, optimizing
their use and transitioning towards a circular
economy are essential challenges to ensure
the sustainability of our activities.

At~ f 0 8§ Il ¢ flUJ RY,av&are committed to
reducing our ecological footprint by
maximizing resource use efficiency. This
includes the responsible management of raw
materials, waste reduction, recycling and
reuse of materials, as well as innovation to
minimize environmental impacts. This
approach not only helps preserve resources
but also creates new opportunities for more
sustainable production and a business model
that is more environmentally respectful.

Major Risks Potential Opportunities

Strategic, reputational, and financial risk linked to Strategic and reputational opportunity linked to
~f 0 § B & f#LIJIRY'e dBpendence on natural promoting circular resource management (e.g.,
resources and the risk of supply disruption due to iron oxide).

restrictions on extraction or cultivation.

Strategic and financial risk related to dependence Financial opportunity from using manufacturing by
on petroleum-based materials for packaging products as raw materials initially intended for
across the entire cosmetics industry value chain.  disposal.

Reputational and strategic risk related to the
overexploitation of natural resources.

2024CSR REPORMIYOSHI Kasei Group
48



At the level of our own operations, the range of waste generated by our activities is relatively
limited. These primarily include packaging from the raw materials we use, powdered products
collected through air filtration systems, and sludge produced durig manufacturing processes at

some of our sites.

Hazardous waste is handled through specific management channels that ensure compliance with

local regulations for safe treatment and disposal.

Specific actions have been implemented at each- f 0 § I ¢ #IJRY en@ly to optimize waste
management and minimize environmental impact. These actions aim to reduce as much as
possible the share of waste sent for disposal by prioritizing strategies for prevention, reduction,

and recovery.

For example, the target we have set for
packaging encourages us to reduce our
environmental impact and support a circular
economy by ensuring that packaging
materials contain a significant proportion of
recycled content overall

Rate of waste in recycling
streams

2024

18.1%

Rate of recycled material
in packaging

2024

53.7%

Likewise, with our target for the recycling rate,
we aim to ensure that the quantity of waste
sent for disposal is kept to a minimum,
thereby contributing to the sustainability of
our operations and the reduction of our
environmental footprint. In 2024, ou
performance did not meet the 80% recycling
target. The necessary actions to achieve this
ambitious goal are currently being defined.

In 2024, the volume of waste generated per site (in tonnes) was as follows:

Entity Waste Type
MKl (Japan) Hazardous waste
Mon-hazardous waste
MAI (US) Hazardous waste

MEU (France)

Mon-hazardous waste

M3Z (China) Hazardous waste
Mon-hazardous waste
Total All waste

Hazardous waste

Disposal Incineration Recycling

1,32 17,90

20,17 22,17
80,17 38,50
4,18

59,56 8,34
44,06
12,22

141,05 137,03 30,51
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Note that a significant portion of our raw materialg approximately 10%y are iron oxides, which
are by-products of the steel industry.

These byproducts are repurposed as raw materials within a circular economy approach instead
of being discarded. As such, these materials are considered upcycled.

Aside from this upcycling initiative, most of our materials are minerabased and therefore cannot
be recycled.

MIYOSHI Kasei Recycles Plastic Pallets

At the Iwatsuki plant, MIYOSHI Kasei has
implemented a concrete action to promote resource
circularity.
We store the plastic pallets provided by our raw
material suppliers until a sufficient volume is
accumulated, after which they are handed over to a
partner recycling company. This company is
responsible for reusing and recycling the plastic
pallets, giving them a second life.
In doing so, we actively contribute to the circular
economy by reducing plastic waste and promoting
—  material reuse, in line with our commitment to
sustainable resource management.

In our downstream value chain , the ingredients we manufacture are primarily intended for the
cosmetics industry.

Due to the very nature of the end products (mainly makeup), they are not designed to be recycled
after use, as they are applied and discarded by consumers.

However, packaging in the cosmetics sector is a highly sensitive topic, as it represents a significant
Gel qW YnW Yel WHIGERWUqt kW Gc¢l t 1J-deRighDpthdtiors i apckalgirgLL f G
development is therefore a key lever for reducing environmentahipact.

In this regard, it is essential for our clients to commit to improved ecalesign practices and to
promote more sustainable packaging solutions as part of their CSR strategy.

On the other hand, in the upstream value chain, waste generation is significantly higher,
particularly due to mining activities.

Upstream in the value chain , however, waste generation is significantly higher, particularly due
to mineral extraction activities.

For example, aluminium extraction produces large quantities of red mud, a highly polluting by
product containing heavy metals and other chemical substances. When not properly managed,
this waste can lead to soil and water contamination.

In addition, other minerals, such as titanium and mica, also generate mining waste which, if not
properly treated or repurposed, can harm local ecosystems.

We plan to engage with our suppliers over the next two years to learn more about their
environmental practices and to work collaboratively to assess the environmental risks associated
with their operations.

2024CSR REPORMIYOSHI Kasei Group
50



Our Impacts
on

People



Objective

The impacts of a company are not limited to the
environment; they also extend to the people
who interact with its products, services, and
activities.

At ~f 0 § HiccftL)JR Y,2v@ recognize the
importance of our responsibilities toward
communities, workers, and consumers. This
includes social issues such as customer
satisfaction, the creation of decent working
conditions, and the impact of our products on
the health and weltbeing of users.

In this section, we detail the various ways in
which our actions influence people, both locally
and internationally, and how we strive to
continuously improve our practices to meet
societal expectations while  supporting
sustainable development.

The impacts, risks, and opportunities will be described in each of the sections addressed below:

P .
é %THEGI.WHG]HI.S UPSTREAM .. DOWNSTREAM
an
Human rights Equal opportunities for all Safety of consumers
Working conditions Working conditions
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Our Emplovyees

Impacts, Risks, and Opportunities

At~ f 0 § B fiJJIRY,2w€ recognize that
our employees are at the heart of our success
and sustainable performance. Their wel
being, professional development, and safety
are key priorities to ensure a healthy and
motivating work environment.

In this section, we will address the impacts
that our activiies may have on our
employees, the risks related to workplace
safety, as well as the opportunities we
provide for their development.

We will also explore the actions implemented
to minimize occupational risks, strengthen
health and safety at work, and promote a
culture of inclusion and diversity, while
supporting the growth and personal and
professional fulfillment of our teams.

Major Risks Potential Opportunities

Legal and financial risk related to workplace Strategic and reputational opportunity related to

accidents or occupational illnesses occurring as the implementation of policies and actions that

part of our activities. ensure a professional environment where every
individual benefits from fair and safe conditions.

Legal and reputational risk related to deteriorated Strategic and reputational opportunity linked to the

working conditions and/or failure to comply with implementation of training programs and personal

local labor regulations. development plans that support employee growth
within the company.

Strategic and financial risk linked to loss of
motivation/engagement among employees, which
may lead to a loss of skills for the company
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Our Workforce in Figures

GRIluwDisclosure 2-7, 2-8,2-11,401-1, 4051 ESRS SiuS1-6, S17, S19
~f 0 8HECHIJIRYRIGWS YI t nY! HIJWRY WIT Rt gl RH2 q T Wet WnYaad)
gender (see below):

Breakdown of employees by entity

Men Women
MMYOSHI Suzhou (China) . .

13.1% 100%

MIYOSHI America (US)
33.6%

80%

MIYOEH Kassi (lapan) 60%

26.6%

45,83%

40%

MIYOSHI Europe (France)
26.6% 20%

<&
{_’b
&
In 2024, our employees were distributed as follows:

MIYOSHI Kasei Full-time 42 16 58
Part-time 1 10 11
Temporary workers 2 1 3

(not employed by MIYOSHI
MIYOSHI America Full-time 56 25 81
Part-time 3 3 6
Temporary workers 0 0 0

(not employed by MIYOSHI
MIYOSHI Europe Full-time 36 29 65
Part-time 1 3 4
Temporary workers 2 1 3

(not employed by MIYOSHI
MIYOSHI Suzhou Full-time 25 9 34
Part-time 0 0 0
Temporary workers 0 0 0

(not employed by MIYOSHI
Total 168 97 265
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Due to occasional peaks in activity and in order to respect different working styles and maintain
flexibility, we sometimes rely on temporary workers provided by agencies whose core business is
temporary staffing. These workers are indicated in the tablebmve. No freelance workers operate
onany~ f 0 § Il ¢ fILIRY sit€

As part of our recruitment processes, we We firmly believe that the added value of a
GUCHNUWGe!l qRHz2 G ¢l W IJG G6 criew t etipioyedll Hes UrotR brtyq id t thelld
skills and expertise, while also assessing professional qualifications but also in their

their ability to integrate smoothly into the capacity to make a meaningful contribution

company's culture. to the organization as a whole.

The table below presents the number of hires and departures across the differentf 0 § Il ¢ fLLJ R
] | Y entdies, broken down by age group and gender:

MIYOSHI Kasei (Japan) < 30 years ol 0 0 0 0
30-50 years ol 1 0 0 0

> 50 years ol 0 3 1 1

MIYOSHI America (US) < 30 years ol 0 0 3 1
30-50 years ol 3 1 6 1

> 50 years ol 0 0 1 0

MIYOSHI Europe (Franc < 30 years ol 4 4 1 2
30-50 years ol 2 2 2 2

> 50 years ol 0 0 0 0

MIYOSHI Suzhou (China < 30 years ol 3 0 0 0
30-50 years ol 1 0 0 0

> 50 years ol 0 0 0 0

As shown in the "Our Workforce in Figures” Breakdown of employees in management positions
section above, the overall percentage of by entity and gender
women in our group is 36.6%, with 30

distributions ranging between 26% and 46%
depending on the entity.

% o Men mWomen

This proportion is very similar in the category
of employees in managerial positions, with an 20

overall rate of 41.7%. However, the 2,50%
distribution across legal entities varies
significantly.

It should be noted that comparisons between ;

entities are difficult, as the concept of S
mwOGcUECNUI ReGWGYt RyRYUmwl | 66,67%
same way across all entities. 5

J

37,893%

Managers Managers Managers Managers

MIYOSHI Kasei MIYOSHI MIYOSHI MIYOSHI
(Japan) America (US)  Europe(France) | Suzhou (China)
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Each site, depending on the local legal classification of employees, describes its workforce
differently, based on skills, experience, and responsibility.

The global categorization can be summarized as follows
- Category 1: includes executives, engineers, and senior management
- Category 2: includes employees and administrative staff qualified by degree or experience
- Category 3: includes factory workers and operators

This explains why the concept of a "managerial position" may vary from one entity to another: it
includes all of Category 1 for some, and only senior management for others.

A harmonization of definitions is planned for 2025.

As of 2024, he composition of the Management Committee (Board) is as follows:

Entity Identity Function Gender Age Category
MIYOSHI Kasei (Jap H. USUI President Men > 50 years ol
S. NISHIMURA  Financial Director Men > 50 years ol
MIYOSHI America (L T. TAKAGI President Men > 50 years ol
E. HOULIHAN Vicepresident Men > 50 years ol
MIYOSHI Europe (Fran G. BOUTSERIN  President Men > 50 years ol
MIYOSHI Suzhou (Chi D. ISHII President Men > 50 years ol
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2| WmwxcHYel WAI ¢HaqRAIt We Ul LWce

GRIuDisclosure 33, 2-23, 2-29, 4031, 403-3, 4034, 4035, 4036, 4037, 408-1, ESRS SuS1-1
409-1

f UL=MNoALWs DWnYI G¢dRADI WYal Wmwx¢ecHYel WAI ¢HqRAIE W
employees benefit from an ethical, respectful, and inclusive work environmernt a commitment

that was reaffirmed in May 2024.

This policy commits us to promoting equal opportunity, inclusion, and diversity, with mandatory
training for managers on these topics. It strictly prohibits all forms of discrimination, harassment,
or abuse, and guarantees a secure and protected reportingystem.

Through this policy, we also commit to excluding all forms of forced labor and child labor, in
accordance with international conventions, and to implementing a due diligence approach within
our supply chains.

Regarding working conditions, we ensure compliance with social regulations, the payment of a
decent wage to all employees, and respect for trade union freedoms.

Finally, employee health, safety, and skills development are also at the core of our priorities, with
measurable objectives in terms of training, risk prevention, and professional development.

To ensure compliance with this policy, we have implemented several concrete actions and defined
specific performance indicators to monitor the progress of our commitment.

Among the actions taken, we offer regular Additionally, specific training is provided to
training to our managers on inclusion, all our employees on preventing harassment
diversity, and equal opportunity. These and discrimination, to ensure a respectful
trainings aim to strengthen their role as working environment for everyone.

inclusive role models and leaders within the

company.

Indicators have also been defined to measure the effectiveness of these actions, and we closely
OYURqVY!I Waqo6WWHYGGecU! Kkt WGWI nY!l G¢cUHDWYUWq6 13t 13131
ongoing commitment to improving practices and creating a safe, failend inclusive workplace for

all our employees.

Rate of managers trained on Rate of employees trained
diversity and inclusion on harrassement & discrimination
2023 :33.9% 2023 :100%

irget : 100% by 2025 farget : 100% by 2024

2024

2 1 2024 ® o
N 60.5% <W 64.9%
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Equality and Diversity

GRIuwDisclosure 3-3, 2021, 4051, 406-1

ESRS S1S1-9, S+10, Sk17

Equality and diversity within companies are
strategic priorities essential for sustainable
development and organizational
performance. Promoting equal opportunities
and inclusion not only ensures respect for the
fundamental rights of each individual, but

also helps create a dynamic, innovative, and
respectful working environment.

Diversity in profilesy whether related to
gender, origin, age, ability, or other
dimensionsy encourages creativity,
enhances decisionrmaking, and improves
adaptability to market changes. By
embracing a culture of inclusion, companies
benefit from a more enga@ed workforce,
better talent retention, and a stronger brand
image.

Thus, equality and diversity are not only
important social values but also powerful
levers for competitiveness and longterm

success.

The age distribution of employees within the group is a key strategic factor. It is essential to
maintain a balance between different age groups in order to benefit from both the expertise gained
through experience and the fresh perspective and innovatiobrought by younger profiles. Indeed,
older employees, with years of professional practice, bring valuable expertise, deep insight into
challenges, and welladapted solutions. At the same time, younger employees, with their energy,
willingness to challengeestablished processes, and proficiency in new technologies, contribute a
fresh outlook and essential creativity for the company's renewal and adaptability in a constantly

evolving environment.

The distribution across all~ f 0 § Il ¢ fUJ RY enies is as follows:

< 30 years old 7,72% 5,79% 13,51%
30-50 years old 32,82% 21,24% 54,05%
> 50 years old 23,94% 8,49% 32,43%
Total 64,48% 35,52% 100,00%
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And with a visualization of each entity:

BREAKDOWN OF WORKFORCE
BY AGE AND GENDER

m MIYOSHI Suzhou (China)
® MIYOSHI Europe (France)
m MIYOSHI America (US)
m MIYOSHI Kasei (Japan)

0

3

11

11

16
21
32
4
7
16
8

(1) < 30 years (2) 30-30 years (3) > 50 years (1) < 30 years (2) 30-30 years (3) > 50 years
old old old old old old
Men Women

It is worth noting that no incidents of discrimination, harassment, or human rights violations were
reported across~ f 0 § Il ¢ flUJ RY endies in 2024.
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Remuneration at MIYOSHI Kasei Group

GRIuwDisclosure 405-2 ESRS S11S1-16

In line with ~f 0 §8Hu € tWIJR YietGL
commitments, all employees across the
group receive a salary that exceeds the locally
defined living wage. The concept of a living
wage, as defined by the International Labour
Organization (ILO), refers to the remuneration
received by a worker for a stadard work
week, sufficient to cover the essential needs
of the individual and their family such as
food, housing, water, healthcare, education,
transporty and includes a margin for
unexpected events.

At~ f 0 §IH ¢ tUIRY,avErely on the values set out in the IDH Living Wage guideline to define
monthly living wage benchmarks.

m Company entry level wage — Legal minimum wage  ==Living wage (lowest value)
$3000,00
$2 500,00
$2000,00
$1 500,00
$1 000,00
$ 500,00 -
$0,00
MIYOSHI Kasei MIYOSHI| America MIYOSHI Europe MIYOSHI Suzhou

For better clarity and comparability, all local values have been converted into the same currency.
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Here are the figures in local currencies

MIYOSHI Kase ¥ 244 320,00 164 610,60 141 718,82 1,48
MIYOSHI Americe UsSs$ 2 822,00 2714,10 2 031,60 1,04
MIYOSHI Europe K 2 016,00 1 996,61 1179,04 1,01
MIYOSHI Suzhot CNY 5 090,00 2 490,00 2 636,75 2,04

At~ f 0 § Il ¢ flUJ RY,av&place particular importance on pay equity, considering it essential to
ensure fair remuneration based on skills, experience, and professional condugtregardless of
gender or any other personal characteristic. This is why entigvel salaries are the ame for men
and women across the company.

In the same spirit, base salaries for men and women are equal across all employee categories.

In addition to base salary, our employees benefit from a range of additional perks. While these vary
between entities, they provide employees with higher total compensation. Examples include
additional vacation days (5), health coverage, a social assistamc program, profitsharing, life
insurance, and retirement savings schemeg beyond the existing local legal requirements.

Access to Training

GRIu404-1, 404-3 ESRS S113

Professional training and skills development
are strategic levers essential to the
competitiveness and sustainability of the
company. By investing in the upskilling of its
employees, the company ensures not only
the maintenance of its operational
efficiency, but also its ability to respond to
rapidly evolving markets and technologies.

Training allows employees to acquire new knowledge and enhance their competencies, thereby
fostering professional growth and engagement. It also plays a key role in talent retention, by
demonstrating that the company is committed to their future and persoal development.

Moreover, skills development contributes to innovation within the organization, enabling teams to
be more agile, creative, and equipped to solve complex challenges. Through a proactive approach
to training, the company can also strengthen its organizatioriaculture, improve overall
performance, and maintain a flexible and resilient workforce capable of adapting to market
changes.
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At~ f 0 § Il ¢ fUJ RY ,av€are committed to

listening to the personal development and Rate of workers having
training needs of our employees. Each of our performance review
sites follows a policy of meeting with 2023 :99.1%
employees once a year to discuss the past Target : 100%

and upcoming year during a performance
review. Career developmentinterviews are
also offered regularly.

C

A

2024

100%

—

Rate of total working time

i% 1.07%

Training requests can be made during these
meetings or on an ad hoc basis through

committed to training discussions with management.

2023 :0.89% We offer a wide range of training programs,

Target : 1% each year including best work practices, skill
development, and management

improvementy alongside mandatory training
sessions such as safety courses.

20GRU0T ROUDWYCOWUIGGE Y! 1313t
“ ; ; we can tailor appropriate learning sessions.

On average, each employee received 19 hours of training in 2024, including both mandatory and

voluntary training, distributed as follows:

MIYOSHI Kasei (Japan) 397,10 126,00 523,10 0,44%
MIYOSHI America (US) 1220,00 560,00 1780,00 1,03%
MIYOSHI Europe (France) 614,50 401,25 1015,75 0,97%
MIYOSHI Suzhou (China) 1435,00 196,50 1631,50 2.43%

Total working time committed to training 3666,60

4950,35

Category 1 - Managers and executive employees 77,80 80,00 342,00 252,00 751,80
Category 2 - Administrative employees 445,30 420,00 410,75 470,00 1746,05
Category 3 - Workers 0,00 1280,00 263,00 909,50 2452 .50

Total per entity 523,10 1780,00 1015,75

1631,50

4950,35
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The analysis of training hours by gender and occupational category reveals several notable trends.
First, it appears that men overall benefit from more training hours than women. This may be due to
several factors, including a different distribution of roks across categories.

Indeed, employees in Category 3, which mainly includes operators, receive more training hours
overall. This category includes roles that involve increased handling of products, frequent
movement, and manual worly activities that carry higher health and safey risks. As a result, safety

training, often mandatory for these positions, represents a significant share of total training hours.

It is also worth noting that Category 3 is predominantly composed of male employees, which partly
explains the higher number of training hours observed for this group. Consequently, the overall
higher training hours for men can be explained by this job drtbution, which requires more safety
related training.

Work-Life Balance

GRIuw401-3 ESRS S115

Education is a fundamental right and a key
driver of social progress. It plays a crucial role
in personal and professional development
and is essential for promoting equal
opportunities across society.

In this context, parental leave proves to be a
valuable tool. It allows parents to fully invest

ROW qé6 W el 0! W+t qenidt Wy
development, participate actively in their
upbringing and weltbeing, and establish a
healthy balance between personal ad
professional life.

Parental leave also provides employees with a period of rest, allowing them to focus on their family
life, recharge, and return to work with a clearer mind. This helps reduce stress and facilitates
smoother and more motivated reintegration into the workplae.

Moreover, parents who have taken parental leave often report improved personal wdilking, a
sense of appreciation from their employer, and a better quality of life factors that strengthen their
commitment and loyalty to the company.

Far from hindering career development, parental leaveay enhance employees' longterm loyalty
and performance.

Regarding parental leave duration, we follow national legislation in each of our operating countries,
which leads to varying entitlements. For example, in France, parental leave can last up to three
years, with financial support provided by the state. Inapan, each parent is entitled to up to one
FUEl WYnWGe!l DUqedWaWNe20A9Wt e GGY! qT WH! W2¢l RYet Wr
parents are entitled to 10 days of parental leave per year, which may be paid, until the child turns
three. . In the United States, there is no federal paid parentdéave, but MIYOSHI Americgrovide

paid parental leave for up to one week (up to 40 hours) at the rate of 100% of base pay to the eligible
parent serving as the primary caregiver following the birth or adoption of a chi{Al Employee
Handbook).
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These differences highlight that, regardless of the legal framework, parental leave is a crucial
investment in employees' family balance and contributes to the longerm success of businesses.

The use of parental leave by employees across the variousf 0 § I € #LIJIRY enGties is as
follows:

Men 0 0 0

MIYOSHI Kasei (Jape
asei (Jap Women 0 0 0
. Men 1(1.7%) 1(1.7%) 1(1.7%)

MIYOSHI America (U
ca U \women 1(3.6%) 1(3.6%) 1(3.6%)
Men 1(2.7%) 1(2.7%) 1(2.7%)

MIYOSHI E F

(OF] urope (Franc Wormen 0 0 0
MIYOSHI Suzhou (Chir Men 0 0 0
Women 0 0 0
Total Men 2(1.2%) 2(1.2%) 2(1.2%)
Women 1(1,1%) 1(1,1%) 1(1,1%)

In 2025, we aim to go further by analyzing all types of famitglated leave. This includes maternity
GRUc2PWbcat YW Indl I WT WagYWet WbGlI WNUecUR! WGEWNE2Ubb
leave.

Remote working also represents a real asset in improving the wotie balance withinthe~ f 6 §IHc f
u ¢ tUUJIRY enBties. It is now available to employees whose roles are eligibjethat is, those
whose tasks can be performed remotely without disrupting the proper functioning of the team or
the company.

This arrangement is offered across al- f 0 § Il ¢ #LJJIRY enGlies, providing greater flexibility
and autonomy to employees while enabling the company to maintain an efficient organization.
Remote work thus helps meet the need to reconcile professional responsibilities with personal life,
contributing to improved employee weltbeing.

MIYOSHI Europe: To flexible working hours

In a continued effort to improve the balance
between personal and professional life, MIYOSHI
Europe has chosen to implement a flexible working
hours system. After a six-month trial period, an
agreement was signed between the management
and employee representatives to formalize this
measure. This new arrangement applies to
employees who have demonstrated sufficient
autonomy in their roles and whose flexible hours
would not compromise service continuity. The
initiative aims to provide employees with more
freedom and flexibility while maintaining optimal
organization, enhancing their well-being and job
satisfaction.
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Occupational Health and Safety

GRIu403-8, 4039, 40310 ESRS S114

At~ f O § Il ¢ flUJ RY,av&are committed to
providing a safe and healthy working
environment for all our employees.

Each site is required to implement a risk
identification, assessment, and mitigation
program to minimize hazardous conditions
and promote a culture of safety and risk
awareness.

All our locations have implemented Occupational Health and Safety Management Systems, in
HYOGUORcURIUWs R Wi YHecOGWIUNecaWnl ¢aGWs Yl t+ Weisc¢ Ge Uk
Law and Occupational Disease Prevention Law of the People's Republicf China, OSHA
regulations in the U.S. (CFR29 parts 1960999), Article R41211 of the French Labour Code).

These systems are tailored to the specific operations of each group entity and include
comprehensive risk assessments that cover all employees, categorized by workshops or work
areas.

Each activity is assessed based on:
1 The potential severity of harm
1 The likelihood/frequency of occurrence

These ratings are then adjusted based on preventive measures already in place. All residual risks
are ranked by criticality to prioritize action plans.

Annual reviews are conducted, with meetings that present the yearly risk assessment results to
employee representatives, who are encouraged to provide feedback and communicate with staff
on these topics.

This assessment is conducted annually but may be implemented at any time if needed. It is carried
out by the EHS Environment, Health and Safety) Manager at each site, with support from a local
team of supervisors. The assessment is then reviewed by the Management of each entity.

To ensure that all employees work in the safest possible conditions, each site has procedures in
place to explain how to report potentially hazardous situations. When such a situation is identified,
the HSE department of the relevant site must be informeds soon as possible. In addition, HSE
managers regularly conduct safety audits to proactively identify risks.

All employees are encouraged to report unsafe conditions, as part of our strong safety culture. No
form of retaliation is tolerated against employees who report hazards, whether in a professional
setting or in interpersonal interactions.

Each site also maintains a procedure for evaluating the root causes of worklated incidents.

Employees can also report safety concerns to employee representatives or their supervisors.
Regular meetings with management are held to discuss social issues and working conditions
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monthly on most sites, or whenever necessary. A more comprehensive evaluation is carried out
once a year.

These meetings are also an opportunity to present the annual risk assessment to employee
representatives and collect their feedback and questions on the process and results. Employee
representatives are encouraged to share this information with the broadewvorkforce.

100% of our employees are covered by the HSE management system described above. The system
and its procedures are subject to internal audits or reviews at least once per year.

At least once a year, employees receive training on general health and safety practices, which
includes:

1 Fire safety

1 Evacuation procedures

1 Use of PPE (Personal Protective Equipment) depending on the work zone

1 Hand hygiene

In addition to this, all staff are given specific training related to the specific risks of their individual
workstations, such as training on chemical risks.

Employees also undergo regular medical checkips focused on the health risks specific to their
roles. For example, those exposed to dust are required to undergo annual health screenings that
include hearing and respiratory tests.

During these checkups, employees are encouraged to freely express any health concerns related
to their job.

Health programs are also available to all employees at each site.

In 2024, as in all previous years, we experienced zero fatalities and no serious accidents.

Work-related accidents are distributed as follows:

Fatality 0 0 0 0 0
High-consequence injur 0 0 0 0 0
Others injun 1 3 2 0 6

(no days lost (18 days lost (150 days lost
Occupational diseas 0 0 0 0 0
Total per entity 1 3 2 0 6
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Mumber of working accidents Number of working accident

20237 involving leave of absence
larget : 0 2023 :2
lfarget: 0

s 2024 2024

, 6 4

To prevent workplace accidents, we have implemented several measures:

1 Accident analysis procedures to identify root causes and eliminate them as much as
possible,

1 Risk assessments and updates related to ergonomic conditions,
1 Training on hazardous materials and appropriate emergency response behaviours.

Our frequency rate is calculated based on 1,000,000 hours worked (i.e., number of legime
accidents x 1,000,000 / total hours worked across the company).
For 2024, this rate was 8.6.
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Social Dialogue, Collective Bargaining, and Social Risk
Management

GRIuwDisclosure 2-30, 3-3 ESRS S11S1-4, S15, S18

At ~f 0 § BuccftP R Y,2v@ value our
employees and their voices, and there is
always an open door to be heard. Whether the
subject is strictly work-related, or more
personal, direct managers and human
resources staff are openminded and caring.

A healthy, caring work environment is the best
way to retain talent and ensure that it
develops in the best possible conditions.

At some sites, emphasis was places on the managerial collective and the best practices to develop

in order to be a smart, aligned manager who listens and focuses on both employees and team
performance. ATMIYOSHIEurope for example, a program involving all managers will take place in
2025,thoughouta 6 1JW! PWe¢ | AWn Yl WeaawWdceUenl + AWRUAG2T RUN WG
people to manage hierarchically, but whaprescribe tasks relating to their project.

Three of our sites also have a dedicated body for social dialogue with the direction, composed of
elected employees. Meetings between employees and the direction happen several times a year,
and they involve consultations on different topics, from organisiional news to health and safety
measures to collective agreements. This is a dedicated time where employees can freely talk about
their collective requests for improving their work environment and conditions.

We can note that atMIYOSHIEurope, all employees are covered by the Chemical Industry
Collective Agreement. In accordance with French legislation, all employees are also represented
by a Social and Economic Committee (CSE).

None of our sites have employees engaged in unions, so that this communication channel
described above is essential for our employeesDiscussions during these meetings led for
example to agreements on flexible working time, home office policy, organization of events...
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